Case 6:15-cv-00231-WSS Document 25-1 Filed 12/18/15 Page 1 df 4

Attachment A



Case 6:15-cv-00231-WSS Document 25-1 Filed 12/18/15 Page 2 of 4

fﬁhw{ '}Tur}h \4 I} _
1494 %omeﬁefil Ce}unﬁ Read #Jlfi

Diear Dr. Turk, . ) "_'3'3-*; Nt

Thank you again for vour letter dated Segﬁiﬁmbﬁr 10, 2015, informing me that you wanted ié_ : SO
file a grievance 1 ré.iaté.d ‘ie our com’arbatmn rwardmg the deveicpmem and move Gi your .

pmmce

A% smtegi in your ietﬁ:@r, of. S;eptember 2 2015, Linguired as to: your willingness fo 'rimve-}four S

'Lhmc 1o E’Jr Laaﬁhieﬂ g.in an effari to assist Dr. Laughmns pracuce m h;s g,mmh On -

o griey ame to thc nexz step. F{)r your convememe I hav& atmch{:d the gﬁevmce pmlmy for S
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- | GLEN ROSE MEDICAL CENTER T CTUTTRRGE T RR T
. t‘%ﬁ&?&*("i Grievance _ o o _ - }
| GRICINATED DATE: 1996 : C BEPT: Wumen L 1
Hespurves ' o _ - ;
CURRENT REVIE Wﬁﬁmwzsm DATE: 5{93 {sfi}i 6;1{}
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The gur;;mse (}f thrs pc}hcv isto prmuée: empieyees x:}f Gien Rme \4@&;&1% C‘eﬂm a smp bv-stf:p pmm%
' t}zmugh Whlf;h ?;‘af: empiﬁyae 8 dissamsfacmn can be sazrf‘aeed zmd addr&md for rethmen . :

i&r is thc poi;cxe io eﬁcoumae empi{)} ees {0 brmv e lha a%{emion 01‘: managpemem ti’zezr comp%\amts about -

work-related situations. Emplovees will be provided withan oppoﬁum{y to present thelr complaints and

dppeal decisions by management through a formal complaint and gnevame precedum This pmcesg =
allows for full investigation, discussion and a decision. ~

3. DEFINITIONS:

3.1 Grievance — is defined as an employee’s expressed feeling of dissatisfaction concerning conditions -
of employment or treatment by management, supcrwsors or other empioyees Exampiea of actmns
which may be causes of gtzevances mciucie ..... ;
3L _'_:;Appizcation ;3013{,1&3 pmaﬁzces rulﬁ% reguiaimns and pmcedures behmed ta be i:a me écinmam e
5 ' of an tmphwae, : . : : : - SR

2 :'-”I‘matmenz camxdexed urzfaar by an en1p§oye¢$.
= mmmdaiwn :
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- [GLEN ROSE MEDICAL CENTER | | PAGE: 2 OF 7
L SUBJECT: Gri@wme E L . - § :

. ORIGINATED DATE: 1995 ';,.'-'°*~ - DEPT: Human B
_"Regmarss:e% : : L

WRRL?@% §£§3‘ Vii‘WEﬁf&@WSﬁi} i}ATE 6/98,6/01

o s% 1 Thn Gr‘iﬁ‘vmﬁ me oyee sh{)uid requ@si adv&cs aﬁ{i aSRZ{S{ﬁnLE &(}m thezr sew:ca,msz Parsomei Ofﬁw

%fimger of ﬁw gmemnce whg wsll select a medzatsr fmm the | gra}s.ip 10 assist the empiﬁ}’% if‘ | E
after consultation, a grievance sfill exists, the employee will be accompanied, assi f;is?é and g’mdeé b}
he pm‘smmﬁzi éuectﬂr as the amp}ayee pmceeds through ﬂ'xe toiii}mng steps, .

4 A Th{a‘ Persanmi Office Wii arrange a meeimg for ﬁ;’iﬁ) emp%oyee amd depdrtmem du:e{,tf}r T e

(%aparrmem director. will discuss the issue fully with the cmpi{:ayee obtain ali ;}grtmen{ mfermaimn

and talk with other persons who know the facts. The depatiment director will then give a decision z‘,{)

the employee within three (3) working days, with a tull explanation of the reasons Tor the decmwu R
If the employee is not satisfied he/she has three {"‘) Wi}ﬁ{lng days to pmceﬁ,d to the next step. :

4.3 The emploves, with the accompaniment, assistatce dné guzdame of tha medmwr may take the
grievance to the Administrator: The personnel direetor will arrange a meeting for the empieyea and S
be present at any discussion. After review of all pertinent facts ar;td discussing the grievance with
the employee, the Administrator will provide the employvee with a firial decision, in writing, within. .
ten (10} working days. Csp;ef; of the decision c{;rrcspcmdence w xli be pmv;ded to the pmonmi

'{}fﬁc@ ar;d ﬁze ﬁmpm} ee cﬁepamnﬁm dizecmr
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